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We remain, as 
ever, here to 

serve the people 
of this great 
community .

ò

ó

Dear Williamson County Residents,

As your Sheriff, I feel it is my duty to provide insight into the activities 

of our organization throughout the county. In my forty -one years of service 

with this agency, I believe this is the first annual report presented from this 

office to you, the citizens, and it is my pleasure to do so. I have always 

believed that being honest and forthcoming with people is a òbest practice,ó 

and preparing this report is just one way of honoring that. 

2020 brought challenges that affected every resident and organization 

in our county. Internally, enhancements slated for the year were already 

underway when the rising pandemic required changes to daily operations. 

We responded to rapidly evolving community health concerns with frequent 

communication and coordination with the state and the county. We 

navigated school closures, mass COVID testing, detention considerations, 

and numerous other related issues. Despite the difficulties we faced, our 

organization successfully completed a twelve -month exhaustive review of 

our policies and procedures and we were awarded accreditation by the 

Tennessee Chiefs of Police. We are one of five sheriffõs offices in Tennessee 

with this distinction, and I am very proud of this accomplishment.

The hard work and dedication of the men and women of this office is 

evident within the following pages. Thank you for taking the time to review 

our report detailing our activities, accomplishments, and local statistics for 

the past year. I hope you find this information insightful and relevant. We 

remain, as ever, here to serve the people of this great community.



Our Mission

The mission of the Williamson County Sheriffõs Office is to 

provide the citizens and visitors of Williamson County effective 

and efficient public safety services with consistency, 

professionalism, competence, and transparency.

Our Values

Integrity: We are committed to the enforcement of laws and the 

preservation of order and property.  We are honest, truthful, and 

consistent in our words and actions, and therefore worthy of the 

publicõs trust.

Professionalism: We treat the public and our colleagues with 

courtesy and respect.  We understand that our appearance, 

words, and demeanor contribute to the publicõs confidence in us. 

Commitment: We are committed to working collaboratively with 

community members to improve and enhance the quality of life 

for both citizens and visitors of Williamson County.

Our Vision

The Williamson County Sheriffõs Office is a dedicated and diverse 

group of professionals. We will continue to strengthen community 

relationships and public trust while striving for excellence 

through employee development, self -discipline, and strong 

leadership.
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WCSO Oath Of Office

òI do solemnly swear that I will 

perform with fidelity the duties of 

the office to which I have been 

appointed, and which I am about 

to assume. 

I do solemnly swear to support the 

constitutions of Tennessee and the 

United States and to faithfully 

perform the duties of the office of 

deputy sheriff for Williamson 

County, Tennessee.

I further swear that I have not 

promised or given, nor will I give 

any fee, gift, gratuity, or reward 

for this office or for aid in 

procuring this office; that I will 

not take any fee, gift, bribe, or 

gratuity for returning any person 

as a juror or for making any false 

return of any process and that I 

will faithfully execute the office

of deputy sheriff to 

the best of my 

knowledge and

ability agreeably

to law.ó



òTrue leaders donõt create followers, they 

create more leaders.ó

ðAuthor unknown

SHERIFF

Robert òDustyó Rhoades

CHIEF DEPUTY

Mark Elrod

- Captains - - Lieutenants -

Court Services Patrol Special Operations

Investigations School Resources Detention

Freddie Moore Rodney King Jason Craft

David Beard Leonardo Zollicoffer Mike Dobbins

Court Services Patrol Training

Investigations School Resources Detention

Tameka Sanders Sammie Baker Chad Youker

Jim Handy Chris Mobley Nikki Shaver



Deputy Kevin Jones
17 Years Of Service

Sergeant Eddie Stephens
37 Years Of Service 

K -9 Tyson 
2 Years Of Service

Sergeant Patrol

Joe Slabaugh

Corporal Patrol

Greg Wilhelm

Lieutenant Patrol

Chris Mobley

Corporal Patrol

Taylor Schoenberger Mike Grandy

Corporal K -9 Unit

Austin Gifford

Corporal Detention

Kristen Chilcutt

Corporal Detention

Keller Phillips

Corporal Detention

Angela Wright 

Corporal Detention

Chase Karaczewski

Corporal Detention

Corey Gossett

Sergeant Detention

Chris Ricciardi 

Sergeant Detention

Mitchel Conner 

Corporal Detention

Ashley Lindquist

Corporal Detention
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The SheriffõsOffice diligently worked all year to adapt procedures and prioritize

safety for both our staff and the citizens we encountered. Focus included increases in

health precautions and personal protective equipment usage, as well as staffing the

COVID testing site at the Williamson County Ag Center (pictured in background) . Sheriff

Rhoades maintained weekly communication with other elected and appointed county and

state officials .

When Williamson County Schools and Franklin Special Schools did not reopen after

Spring Break, School Resource Officers were utilized in other capacities. In an effort to

protect the inmate population and our detention employees, volunteer -run outside

resources and family visitations were suspended and replaced with electronic inmate

visitation and email service. We expanded our existing use of video technology to replace

most in -person appearances for Williamson County Courts . At the direction of the

Tennessee Supreme Court, the District AttorneyõsOffice and Williamson County Circuit

Court Judges began releasing eligible inmates : those already nearing release with time

served or those who had not yet made bond on non-violent misdemeanor offenses.

6

2020: COVID-19 Pandemic

The global pandemic dominated daily life for most of 2020 and has affected every

individual . By January 2nd, 2021, Williamson County had incurred 18,533 confirmed and

probable COVID -19 casesðan estimated 7.59% of our residents . This included 121 deaths.
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WCSO Employees, 

2020 was undoubtedly a year of unprecedented challenges.  Together we 

learned to navigate constant change through facemasks, hand sanitizer, and 

short-handed shifts. 

Regardless of the circumstances, you, the men and women of this office, never 

wavered in your dedication; you remained as committed as ever to serving the 

citizens of Williamson County with excellence.  I couldnôt be more proud to 

serve along side each and every one of you.  Thank you.

Keep up the great work. (Go do what you do!)

Chief Deputy, Mark Elrod

Human Resources & Quartermaster

Executive Administrator

Executive Administrator: Vickie Pedrick

The WCSO Executive Administrator provides administrative support 

for both the Sheriff and Chief Deputy, performing a wide variety of 

administrative tasks that range from routine to complex.  Currently, 

this role is also the coordinator for the Sheriffõs Office Citizens 

Academy and the Citizensõ Assurance Program.  In addition to 

administrative duties, the Executive Administrator oversees Human 

Resource Coordinators and Quartermaster.

The Human Resource Coordinators are responsible for maintaining 

personnel records , payroll records and records of leave as requested. 

Additional responsibilities include maintaining the WCSO 

Quartermaster where uniforms and equipment are purchased and 

tracked for employees.  

Administration



Fiscal Director: Jennifer Davis

The Finance and Accounting Division 

is allocated a fiscal director and three 

accountants who collectively manage 

three major financial areas for the 

Sheriffõs Office: accounting, budget, 

and payroll.  Accounting incorporates 

all areas of accounts payable, accounts 

receivable and revenue 

collections . The staff works closely 

with all divisions of the office to 

ensure the guidelines and accounting 

principles as required by local, state, 

and federal mandate are followed.  

Budgets for fiscal operations, capital, 

and personnel are prepared in 

compliance with state and local fiscal 

guidelines, under the direction of the 

Williamson County Commission and 

in cooperation with the Williamson 

County Budget Directorõs office.  This 

includes the monitoring and oversight 

of expenditures, preparation of 

financial reports, and budget 

projections.  Payroll for all Sheriffõs 

and Detention staff is tabulated and 

processed bi-weekly in coordination 

with the Williamson County Payroll 

Department.

Fiscal Operations

Budget Report (Fiscal Year July 1 st , 2019 ðJune 30 th , 2020) 

Sheriff Personnel Salaries $12,669,927.00 Detention Personnel Salaries $5,099,339.00 Litter Personnel Salaries $126,805.00

Operations Operations Operations

Communications $76,401.00 Advertisement Expense $20,000.00 Litter-R&M Vehicle $8,000.00

Contracts $188,256.00 Communications $26,856.00 Litter-Gasoline $23,725.00

Evaluations & Testing $17,940.00 Testing/Evaluations $19,450.00 Litter-Instructional $28,050.00

Lease/Rental Equipment $18,500.00 Laundry & Cleaning $71,000.00 Litter-Office Supply $1,900.00

Building Maint - Beasley $35,000.00 Lease/Rental $17,500.00 Litter-Other Road Material $5,627.00

Maint/Repair - Vehicles $370,052.00 Building Maintenance $219,500.00 Litter-Small Tools $2,000.00

Postage $8,000.00 SCAAP Funds $23,473.00 Litter-Uniforms $3,000.00

Transport Prisoners $110,000.00 Equipment Maintenance $24,860.00 Litter-Other Supply/Material $4,000.00

Travel $7,865.00 Vehicle Maintenance $12,000.00

Other Contract Services $26,338.00 Medical/Dental $1,314,560.00 Total Litter Expense $203,107.00

Data Processing Supplies $74,917.00 Postage $888.00

Gasoline $638,000.00 OSHA Drugs/Medical Supply $8,000.00 Total Expense/Budget Operations

CID Law Enforcement Supply $75,040.00 Electricity $221,000.00 Patrol/Detention $24,438,850.00

Office Supplies $54,000.00 Food & Supplies $671,700.00

Periodicals/Subscriptions $3,800.00 Gasoline - Corrections $18,860.00 Drug Fund

Tires & Tubes $86,600.00 Natural Gas $61,520.00 Drug Fund - Communications $5,250.00

Uniforms $238,260.00 Office Supplies - Corrections $33,400.00 Drug Fund - Confidential Pmt $20,000.00

Other Supply $23,500.00 Periodicals/Subscription $500.00 Drug Fund - Copier $2,500.00

Training/In-service $327,500.00 Prisoner Clothing $30,000.00 Drug Fund - Vehicle $5,000.00

Crime Prevention Supplies $24,602.00 Uniforms - Corrections $87,550.00 Drug Fund - Tow Seized Auto $4,000.00

Misc Fees - Other Discretionary $2,780.00 Water $183,000.00 Drug Fund - Travel Expense $1,500.00

Data Processing Equipment $61,400.00 Other Supplies $101,600.00 Drug Fund - Other Supply $22,500.00

Tactical Equipment $292,363.39 In-service/Training $64,905.00 Drug Fund - Trustee Commission $1,000.00

Tactical Special $14,450.61 Vehicle 19/20 $30,000.00 Drug Fund - Training/Inservice $20,000.00

Law Enforcement Equip Special $21,510.00 Drug Fund - Nonrecurring Exp $75,000.00

Vehicles $88,000.00 Total Detention Expense $8,361,461.00

Othr Capital Outlay-GHSO $8,360.00 Total Drug Fund $156,750.00

Total Field Expense $15,563,362.00 Total All Divisions $24,595,600.00

School Guard Salaries 289,320.00

Capital

Operations Vehicle Replacements $2,184,073.08

Employment Expense 6,000.00 Sheriff Capital Funding $310,000.00

Uniforms 15,600.00 Detention Capital Funding $120,000.00

Total School Guard Expense 310,920.00 Total Capital Funding $2,614,073.08

2020 Operations Budget  

$24,595,600.00

2020 Capital Budget 

$2,614,073.08

2020 WCSO PERSONNEL

Å220 Sheriff Full -Time Personnel

Å199 POST Certified Deputies

Å21  Civilian Staff

Å37  Part -Time Crossing Guards

Å35  Reserve Deputies

_______________________________________________________

Å104 Detention Full -Time Personnel

Å72  POST or DTA Certified Detention Deputies

Å32  Civilian Detention Staff

Å2 Litter Personnel

67%

23%

10%

Personnel

Operating

Capital Funding

70%

1%

28%

1%

Sheriff

School Guard

Detention

Litter

PERSONNEL

BUDGET

2020 

BUDGET TOTAL

$27,209,673.08
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The State of Tennessee performs an annual financial audit for each 

individual county office. For the fiscal year end 06/30/2020, we are proud 

to announce that the Sheriffõs Office received a clean audit, which 

designates that no findings were noted during the audit .  Great job!
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Information Technology

Completed final phase of Core Network Switches used in 
the facility

100+ laptop and PC updates and replacements 
across 5 buildings

155 new in -car camera system installation 
initiated

155 new body camera installation initiated

200 records management software devices 
updated   

Orchestrated web cam set -up for administrative 
video meetings and remote work capabilities due to 
COVID -19 pandemic

424 help tickets completed and closed, plus miscellaneous 
maintenance, updates, backups, and day to day operations

Public Information

The news media plays a vital role in 

society by supplying information on 

events affecting the community, 

stimulating thought, and providing a 

medium for discussion.  The Public 

Information Administrator (PIA) assists 

media in coordinating and covering 

news stories at the scenes of incidents, 

and by providing information on arrests 

and complaint reports.  The PIA also 

maintains the department social media 

accounts including Facebook, Twitter, 

and NextDoor .  While there are some 

circumstances in which information 

must be kept confidential in order to 

protect a victim, ensure officer safety, or 

preserve the integrity of an 

investigation, it is the Sheriffõs policy 

that whenever possible, his office 

remains open and candid with the 

public so that it may have the support of 

the community and thus operate more 

effectively.

WCSO Information Technology (IT) is responsible for advanced technical work 

involving the installation and maintenance of computer hardware , software, and 

related components in support of the Williamson County Sheriffõs Office.  Our IT 

is staffed by one manager and three technicians.

2020 Summary 

IT Manager: Barry Martin

PIA: Sharon Puckett



Professional Standards and Accreditation is responsible for managing 

the Tennessee Law Enforcement Accreditation process.

Accreditation requires an in-depth review of every aspect of our 
organizations, management, operations and, administration 
including:

ÅAssisting in the establishment of 1@=JA>>ҩK ->>A;= ?G9DKand objectives 
with provisions for periodic updates

ÅConstant evaluation of agency resources to ensure they are being 
used in accord with agency goals, objectives, and mission

ÅRe-evaluation of policies and proceduresas documented in the 
agency's written directive system and ensuring that every employee 
has access

ÅRecording annual operation analysis to measure overall 
performance

ÅAnalyzing data to identify internal deficienciesand inefficiencies for 
early intervention 
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Sergeant:Becky Coyle

2@= 5ADDA9EKGF !GMFLQ 1@=JA>>ҩK ->>A;= O9K ?J9FL=<
official accreditation status by the Tennessee Law 
Enforcement Accreditation (TLEA) Program on April 
29, 2020.

Accreditation is a coveted award that symbolizes 

professionalism, excellence, and competence in 

policing. Achievement requires law enforcement 

agencies to demonstrate commitment to law 

enforcement excellence by voluntarily undergoing 

a thorough evaluation proving compliance to 160 

professional standards covering all aspects of law 

enforcement policies, procedures, practices, and 

operations every three years. 
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CORRECTIVE ACTION TAKEN ACTIONS WITHIN POLICY

Corrective Action Taken: Written Reprimand

Corrective Action Taken: Additional Training

Professional Standards & Accreditation

Jan. 1 st ðDec. 31 st 2020

The Williamson County Sheriff's Office accepts and impartially investigates all complaints or allegations of misconduct 
to determine validity and timely impose any disciplinary or non-disciplinary corrective actions that may be warranted.
Complaints may be received in writing or verbally, in person, by mail, telephone, facsimile, electronic mail, or any other 
means. 

2020 Complaints

Definition of Findings:

Proper Conduct: The allegations are true, but the employee's 
action was consistent with departmental policy, legal and 
proper.

Improper Conduct: The allegation is true, and the employee's 
action was inconsistent with departmental policy.

Insufficient Evidence: There is insufficient proof to confirm or 
refute the allegation.

Unfounded Complaint : The allegation is demonstrably false 
or there is no credible evidence to support it.

Misconduct Not Based on Original Complaint : Used to 
indicate the discovery of sustained acts of misconduct that 
were not alleged in the original complaint. 

Officer Involved Shootings: 01

Findings:
01 Proper Conduct 

Disciplinary Actions Taken: N/A
___________________________________
Citizen Complaints: 12

Findings: 
08 Unfounded Complaints

*Partial Year Stats* 

04 Improper Conduct

Disciplinary Actions Taken: 

03 Employees Terminated 

01 Resigned in Lieu of Termination

00 Reports of Biased Based Policing



Training is often cited as one of the most critical responsibilities of any law enforcement agency.

Training serves three broad purposes. First, well -trained deputies are generally prepared to act 

decisively and correctly in a wide range of situations. Second, effective training results in greater 

productivity and effectiveness .  Finally, training fosters cooperation and unity of purpose. WCSO 

created this division to facilitate and maintain a system of training for employees that meets the goals 

and objectives of this office, as well as the standards set forth by law. This division researches, 

coordinates, prepares, and provides necessary P.O.S.T. in -service continuing education training with our 

personnel.  As one of merely six agencies in the state approved by the Tennessee Corrections Institute to 

certify their own employees, this division certifies detention personnel and provides their annual in -

service.  Under the direction of the chief deputy, this division is allocated one lieutenant, one sergeant, 

three corporals, one additional instructor, and the support of an administrative assistant .

òThe Tennessee Peace Officers Standards and Training (P.O.S.T.) Commission is responsible for developing 

and enforcing standards and training for all local police officers. The Commission also promotes continuing 

law enforcement training for the full time peace officers in Tennessee. The Commission is composed of 15 

members and includes local law enforcement personnel, legislators, and Tennessee citizens who are not 

connected with law enforcement. The work of the Commission is supported by two staff members, as well 

as by the Tennessee Law Enforcement Academy staff.

Serving as the primary regulatory body for Tennessee law enforcement, the P.O.S.T. Commission develops 

and enforces standards for law enforcement agencies statewide including physical, educational, and 

proficiency skills requirements for both employment and training .  In addition to setting standards, the 

Commission certifies law enforcement training instructors, curricula, and specialized schools. Training 

programs that may seek P.O.S.T. certification include the basic police training required of all new recruits 

and continuing education training programs officers complete to fulfill the P.O.S.T. required 40 hours of in -

service training each year .ó    Source reference: www.tn.gov/commerce/post

òTennessee Corrections Institute (TCI) under the authority of T.C.A. 41-4-140, is required to establish 

minimum standards for adult local jails, lock -ups, workhouses and detention facilities in the state. The 

agency's Board of Control establishes the standards to inspect and certify local correctional facilities. 

Inspections and re -inspections are conducted within the mandated timeframe to ensure compliance of all 

standards for the purpose of certification. TCI is also responsible for educating local correctional staff while 

providing and monitoring basic certification and annual in -service training for personnel within local adult 

correctional detention facilities. The Tennessee Corrections Institute provides technical assistance and 

conducts research in relation to requests from local correctional detention facilities, the TN legislature and 

other state agencies. The Tennessee Corrections Institute Board of Control is authorized under the 

authority of T.C.A. 41-7-106 (f) to grant pre -employment waivers to correctional officers in local adult 

correctional facilities .ó Source reference: www.tn.gov/tci

2020 TRAINING CONTINUED

Detention Training Academy (200 hours)

Å 3 Academies Completed 

Å Total of 15 weeks / 600 hours of training

Å 28 Deputies TCI C ertified

TCI In -Service (16 hours)

Å 7 classes / 112 hours of training

Å Topic:

The Importance of Documentation

Spring Firearms (8 hours)

Å 22 days / 176 hours of training

Fall Firearms / Decision Making / Low -light (8 

hours)

Å 27 days / 216 hours of training

Annual Rifle (8 hours)

Å 11 days / 88 hours of training

Basic Rifle (24 hours)

Å 3 classes / 72 hours of training

Open Range (4 hours)

Å 6 days / 24 hours of training
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Training

Lieutenant: Nikki Shaver
Sergeant: Ben Piper 

2020 TRAINING ENDEAVORS

P.O.S.T. In -Service (32 hours)

Å7 rounds of classes / 224 hours of training

ÅIn -Service Topics:

Sexual Harassment

Water Rescue

Hazardous Material

Drug Recognition

Stress Inoculation

Plain Clothes Response

Stop the Bleed

Electrical Safety for First Responders

Taser

Child Sex Abuse

Mental Illness

Emergency Vehicle Operations

Autism

Officer Survival

Outside Training Hosted by WCSO 

Å Self Defense and Gun Fighting Tactics 

Instructor Course Level 1 and 2 (80 total 

hours)

Å PATC Child Death and Homicide (16 

hours)

Å PATC Hostage/Crisis Negotiations Phase I 

and II (40 hours total)

Å Tennessee Sheriffõs Association Range 

Training (8 hours)
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2020 Calls for Service

Patrol is a primary law enforcement function that embraces much more than the act 

of patrolling.  Patrol deputies engage in a wide variety of duties , including but not 

limited to: 

Å Preventative patrol oriented toward prevention of crime and motor vehicle collisions 

Å Maintenance of public order

Å Discovery of hazards and delinquency -causing situations

Å Initial investigation of offenses, incidents, and conditions

Å Enforcement of criminal law

Å Arrest and transport of offenders

Å Regulation of certain businesses or activities as required by law

Å Attending community functions

Å Controlling violent situations

Å Responding to radio dispatches or citizen requests

Å Provision of emergency services

Å Enforcement of traffic laws

Å Traffic direction and control

Å Development of relationships between citizens and the Sheriffõs Office

Å Reporting information to the appropriate organizational components

Å Testifying in court

The Patrol Division is allocated one captain and one lieutenant who command the 

following units: Patrol, Traffic, K -9, Reserves, and School Crossing Guards, with 

support from one administrative assistant.  Patrol is staffed with four sergeants , four 

corporals, and thirty -three patrol deputies, with additional personnel assigned under 

specialized Traffic and K -9 Units.  In 2020, Patrol units operated on twelve -hour shifts 

proactively patrolling and responding to calls for service within the approximately 584 

square miles of Williamson County.  

2020 PATROL ACTIVITY

20,365 Hours on Calls for Service

38,462 Hours Proactively Patrolling

Patrol

Captain: Rodney King

Lieutenant: Chris Mobley

WCSO logged just under 75,000 combined calls for service 

and self -initiated activity during 2020.  The dispatched and 

self-initiated activity for Patrol/Traffic/K -9 accounted for just 

over 66,000 of those events (88%).  

Williamson County is divided into five primary patrol zones.  The Town of Thompsonõs 

Station also contracts with the Sheriffõs Office to provide a deputy dedicated to their 

jurisdiction (located primarily within patrol zone 5). Deputies may respond to calls 

anywhere within the county, assist other agencies, or perform self -initiated activity like 

traffic stops and citizen assists.  

Incidents are assigned an initial call type by the Williamson County Emergency 

Communications Center based on information available at the time of call for service.  

These initial call types may not ultimately reflect what responding deputies encounter upon 

arrival, what criminal charges may be brought against offenders, or what crimes may be 

reported for state and national incident based reporting requirements when applicable.
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Pictured below: 2020 WCSO initial calls for service and self -initiated activity logged with 

Williamson County Emergency Communications.  Patrol/Traffic/K -9 activity totaled 66,023 or 88% 

of the calls listed.  Again, note that these call types are coded by the initial information available 

and may not reflect how the incident was ultimately documented or what -if any - crimes occurred 

(e.g.: welfare checks, homicides, suicides, overdoses, false calls, and incidents determined not to be 

actively in progress upon arrival such as burglaries or assaults). 

Patrol

2020 Calls for Service

911 Abandoned Call 174 Civil Matter 283

911 Misdial 115 Civil Standby 88

911 Open Line 590 Death / Natural / Body Found 4

911 Transferred  Call 7 Disorder 77

Abandoned Auto 81 Disorder Domestic 174

Alarm / Burglar 1587 Disorder w/ Weapon 26

Alarm Holdup/Distress/Panic 201 Drug Overdose 45

Animal Bite 16 Escapee 2

Animal Calls 438 Escort 117

Assault Domestic 24 Explosion 3

Assault EMS Needed 11 Fight 17

Assault Report - Law Only 80 Follow Up Report 238

Assault Sexual 13 Fraud 260

Assist Another Agency 366 Harassing Phone Calls 69

Attempt to Contact 115 Harassing Threats 149

Auto Broken Down 1351 Hazmat 1

Auto Theft In Progress 3 Home Invasion 17

Auto Theft Report / Recovery 37 Indecent Exposure 8

Be On The Lookout 430 Information Only 105

Burglary Attempt 18 Intoxicated Person 51

Burglary In Progress 43 Kidnapping 2

Burglary Report 40 Locked In Vehicle 12

Cardiac / Respiratory Arrest 102 Machinery Accident 1

Check Area 905 Mental Health Consumer 16

Child Abuse 6 Missing Person Endangered 3

Child Found 8 Missing Person Juvenile 29

Citizen Assist 891 Missing Person over 21 23

Citizen Transport 1 MVC Auto 1258

MVC Injury 614 Suicide Attempt 32

Narcotics 64 Suicide Completed 5

Noise Complaint 120 Suicide Threats 81

Open Door 53 Suspicious Activity 255

Parking Problem 75 Suspicious Package 16

Prisoner Transport 1081 Suspicious Person 205

Property (Lost Found Damaged) 383 Suspicious Vehicle 873

Prowler 8 Theft from Vehicle 45

Psychological Emergency 75 Theft in Progress 6

Pursuit Foot 2 Theft Report 251

Pursuit Vehicle 36 Traffic Enforcement 517

Reckless Driver 328 Traffic Stop 11571

Road Closures 11 Trespassing 114

Roadway Hazard 640 Unknown Trouble 55

Robbery In Progress 2 Unruly Juvenile 51

Robbery Report 1 Unwanted Subject 107

Self Initiated Activity 1343 Vapor Gas Leak / Odor 29

Shooting 4 Vehicle Fire 66

Shooting Report - Law Only 3 Warrant Service 3272

Shoplifter 12 Water Rescue 7

Shots Fired In Area 120 WCSO Market Check 1766

Speak to Subject 359 WCSO Security Check 34325

Special Assignment 35 WCSO Stationary Observation 4604

Stabbing 1 Welfare Check 458

Stabbing Report - Law Only 1 Wires_Down 78

Stalking 6

Street Status 9

Structure Fire 77 Grand Total 74983
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Patrol

Heatmaps courtesy of Williamson County EMA GIS Specialist M. Byrd
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All Activity ςIncluding Self-Initiated Security Checks & Market Checks
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Patrol Zone 1

Patrol

Patrol Zone 2

Zone 1 (pictured right) includes 

areas primarily north and west of 

Franklin such as: Holly Tree Gap, 

Lynnwood Way, Grassland, Sneed 

Rd, Old Natchez Trace, Del Rio, 

New Highway 96W, and the 

Natchez Trace Parkway Bridge. 

Zone 2 (pictured left) includes the 

west side of Williamson County 

such as the following areas: 

LeiperõsFork, Boston, Kingfield, 

Pinewood, Lick Creek, Fairview, 

and the newest section of I -840 

which completed the roadway.

Patrol Zone 3

Zone 3 (pictured right) 

includes areas northeast 

of Franklin such as 

Clovercroft , Wilson Pike, 

the north side of 

Murfreesboro Rd, 

Trinity, the north side of 

Triune, Rocky Fork, 

Nolensville Rd, and the 

area surrounding 

Nolensville .

Patrol Zone 4

Zone 4 (pictured left) includes 

the southeast areas of the 

county including: Peytonsville , 

Arno, the south side of 

Murfreesboro Rd, Arrington, the 

south side of Triune,  Kirkland, 

College Grove, I -840 east of I -65, 

Bethesda, Allisona , Flat Creek, 

and Shelbyville Highway.


